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ABSTRACT 

• This report focuses on the current dyhamiqs and 

greater potential b£ linking pbstsecbhdary cbhtihuihg education 
activities to the traiiiihg ahd retraihihg b£ the Americah wbrkfbrc.e* 
.Four issues were idehtified' as_ cehtral to adult . educatibh as it 
relates to huihah resburce develbpmeht ahd the_jimprbvemeht bf the 
hatibh's ecbhbmy. These issues 'are (1) the role bf pbstsecbhdary 
ihstitutibhs tb wbrker ediicatibh and training; (2) employer 
involvement in campus-baied programs seeking job- and 

career-reiatedyedt^atioh and training; (3) increased cpllabcTratioh by 
educatt>rs, llgpi^oy^s, and eni|>loyee representatives on training and 
retraining for the American workforce; and (4) the^articulatioh of 
, national policies for human resource development. The report cites 
relevant trends in demography^ technology , and the natip economic 

condition and the impact of these ^trends on postsecondary 

institutions and adult learners • The report concludes thdt 

.^educat ipn is a_ fundamental link between American postsecondary 

education and^ the workplace and that con t 

national strategies for human resource development are fundamental to 
the improv.ement of the nation's economy, productivity, and 
competitiveness, (RC) 
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September 24, 19B3 



The 'Ti[^3iden€ 
Whitejaquee 
boh, P, e. 



Dear Mr. 



On Septejnbi^r^ you reported thai there ore ^ehiy^-ifa^ee million American 
auiulia who are fUhoiioriatly illiieraie^ Tou oiied i^e ooneequencea to oiir 
Nation^ of this uhacceptc&le condiiion, - \ 

Jt ie the purpose of this Report to tell you with satis fdctioh thai 'ihere\ 
are also the scam jwj^ •hoehty'-ihree millioh — x£^6 are ^ 

fomally engaged in cohtirniihg their, educdtiah, often Qi iheir om. expense 
and with some personal sacrifice^ The. C(mnsil_ bJelie^e8 thai miltiohe of 
others would do likewise if ehcaurdged or guided to do eo. 
— - - .. k - - -- 

The majority of these meh arid wcmiehjare j^npldyed or seeking esfnploymehi. 
JndS^^ fnosi .Qite_3ob cpid _oca*eer^related reasons for dohtirmihg their 
educatioh^ as well as their private interest in ehrichifig their lives. 



This report c(^l&nents your staternent_ of Sep^^ V 
messQjge pf hope^ of acaoTTplishmeht.' The .pfienc^endl growth of JadUlt learningr}^ 



in %he United States is howhere^more evident thanwithih the Nation's hetwdrJc 
of technical instii^Utes^ ccmmnfty' ^id ^lofior cdlZegesj and iwd^ and foi/r^ 
year colleges arid universities. 

Tour Adn^nistratitM^ has called repeatedlyj for closer cooperation between 
these inititutidne private enterpris^^ for the good of the Nation^ s 
ec<momic recovery^ for their own self^in^rest^ wid for the l^efi^fit of the 
people they serve w^d employ. 

This report focuses on contimiing educaMon and the Anericdn Workforce. The 
colldboraticn which you seek is already jhc^penirtg^ but in many localities 
it needs greater stimutai£on. 



We are pleased to submit ^is report. The message it contains is one that 
you may wish to bring to the attention \of the American people. 

Respectfully svimitted^ 




Morris S. Mills 
Chairperson 
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CQ NtiNbiNS E&lfl ^ Atib N AND THE AHERiCAN WORKFORCE 
• - Exiicutlve Summary - 



This report by the National Advisory eoonc II on Continuing Education 
focuses bh the current dynamics and greater potjnt lal of 1 Iriklhg post- 
secondary cdnt I hu I ng education activities to the training and retrain- 
Ihg of the Afrier I gan workforce. ;^ M^ twenty-three ml 1 1 loh Americans 

participate annually In contlnujng education; most, of; them are employed • 
or seeking emplbymeht^ Their Involvement In education and tl^alhtng 
bears^dl rectly bri ^ny d^s^ass Ion relating human reitegrce devejdpmeht to 
the imprbvement of the Nat Ion's economy. ' ' 

Four Issues are cgntral to ttlls fbcus: a) the role and commitment ; 
of •postsecondafr^Irtstltutlohs td^worker education and training; B) 
employer Involvement In campajs-tased prog for adUlts seeking Job 
and carfer related education and tralhlhg; c) Increased cbl tabbrat Ibn <> 
by educators, ©nployers, and employee representatives^ oh training 
and retrajning for the American workforce; and d) the artlculatlbn bf 
national policies for human resource development. 

The ^report cites relevjant txend^ In demography^ techhblogy^ and the 
Nat ibh's economic cogd it Ion and ttie Impact of these trends on post- 
secbhdary Institutions agd adult learners^ The-r^pdrt concludes 
that there Is overwhelm|ng evidence that continuing educatlbh Is a j 
fundamental 1 ink between Amer ican post secondary education and the' ^ 
wprkplace and that contInu|ng educat Ion and better: natldhs^l strategies 
T|br^ humah>esburce develppment are fundamental to the Imprdvemeht of 
t*i.e Nat I bn^s economy, produ^ In a global 

ecbnomy; they lie at the center of our Nation's progress toward becbm- 
► Ihg a learning society. ^ ^ _ . ^ 

The five retommendat Ipns g^rbpbsed'^by the ConncI 1 are ^^l?essed to the 
President, the Gbngress^^ the Secretary of Educft Ion, artS dthers* as 
appropriate. The recomm'en^at ions address 'specif leal !y th.e prdbl^s 
of difelbcated workers} the cql tect fbn and dlsseinlnat ion of data arid * 
Ihfbrmatlbh related to the above concernsjprlvate-sectdr support 
for Inst Itut Ibh-based) research and development; the role of the U. 9^. 
Department bf Education i^n conit Inu I ng education and human resource 
development; and, final ly, the need to Inform and educate the gerieral 
public to. the trends cited by the eotJncM In Its report. * , 

The Nat rpnal Advisory Council on Gbntlnulng Edacallon Is a*Presldent lal ly 
appointed fcdy authorized by Congress In the Higher Educat loa Act of 
1965i as amended. The CbuhcIPs primary. Interest Is In contfnuing. 
education fbr adults ^t the pbstsecondary level of Instruction end t+ie 
status bf federal prbgrdms arid pbficfes as they affect -'this Interest. 



r 
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ebNTiNbjN6 EboeATieN and the American workforce 



The National Advisory CqudciI on Continuing Educat-iori can how report 
that over twentyrthree ^r^I 1 1 Ibh adU 1 ts participate Ih cdntliiulhg educa- 
^tton annually. Their reasons for partl^clpatjbn are diverse, but the 
greatest convnon denomln'ator shared by these Individuals Isithe link 
that cont Inofng^ educjat Ibri provides to their jbbs^ thfiir career ambl- 
tfonSy or the enrichment of their lives. 

While these twenty-three mii T^bh 'Amer icans repfpsenH the core of an 
emerging Icsarnl/ng sbclety,^ many bthprs may be excluded ffbfti' learnlrig 
experjences for reasbns of cbst^ bf tlme^ or for personal reasons. 

< »• 

In the past decaldci the numbers of adul ts. cbrit Ihu Ihg their education 
has tncreased^dramat leal 1y. Today, nearly thirteen percent of eT4 
adults participate In part-t Ime i^hstruct Iph^ arid the numbers have 
^en increasing at the rate bf bver brie milllbri adults annually. 

y : * - . . ^ _ _ ■ .:. . _^ 

The majority of these Jearriers are emplbyed; rriariy others are -seeking 
employment. The Wbrk'-brlerited ambltlbris of these Individuals com- 
plement the exist irig strbrig 1 irik between pdstsecoridary continuing 
educatibri arid th^ workplace arid betv/feeri learning resources and the 
needs bf ari expand i rig ecj^ribmy. 



TSese deyelbpmerits are encouraging. There^'are, however, several 
issues whIcK are' bf ' cpricferri tct the Council and which. the Council 
seeks to address iri this repbrj, 



A. 



{e rote and ccmniiTrveni of pdsisec^ 
Hons to \jorker education txnd^'^.niMg^ cmd the 
adoption of policies and attpc^ii^ Bf resouTpei 
apecifioaiiy designed^ to *6erve adulta. 

The invoivement ^f ^^ ptoyere in aampue^based 
educatton^ and training^ progfvams bf adulis \ 
, seeking entry level jobs, akitl improveaneht, 
and oareer advanaemeni. ' . ^ j 

Increased colici>oraiion by eduQators apik^ em, 
in deterrnining ihe^ needs of the labor market 
the preparation of workers to fill ihdse needs 



D. ' pte _arti<nildt0n of more precise ndtionat 
poti&Lea for hrm^^^ and 
,V : I . tfie appti^dtz - 
' will enhance th§^ Nation economic ieveloprnent,. 

by improvirt^ industriat and worker productivity, _ - ■ 
• ' and strengthiening the Nation's dhility to eompete 

.internationally in a global mai^ket. 

As a str ict Ty.educat idnat phenomenon, contrriurng educat ion has often r 
been misundferstood and misinterp 'Ss a key element In matters 

of broader and natronai Importance, however , continuing education Is 
Ihcreasingly perceived as a nB^essary adjunct to sound capital In- 
vestment and the creation and coninercia 1 Izatlon of new technologies 
as a way to Improve Artlerlca's effectiveness In a global economy. 

In the past year, the National Advisory Counc 1 1 on Continuing Educa- 
tion has listened tb. testimony from scores of organizations and 

Individuals throiighout the country on Issues affecting the retraining 
of the American wrkfw-ce - the theme of Its del Iberatfons during the 

year. THIs testhniny validated the incl Inatlori of the Council to 

believe that much Is^h^ppenlng at state and local levels In collabora- 
tive efforts among employers, eclucatdrs, and employee representatives, 
often with the support of state gbverhments. 

_ , . , ■ ' 

It is the sense of the Council, however, that one Important element 

is mj.ssing. In. i ts del I berf t ions , tSe ^ounc^ has repeatedly excofnihedy 

for pwrposes of atari ficaiion, what the. federal rbl^ ought to be in 

the evoiuiion of a leamir^ society^ and the ret-aii'dnchip thai ought. 

io.exiei between the temming aspiTaii'o)^ of adutis and their -corollary 

interest tn pob se^^es, career adp^canehi, (md professional security. . 

The' determi nat ion ^f a ^federal rolq^-- arid ariy federal policies that 

may- result can best be acfiieved Kh rough a careful review pf the 

rb!^ arid •respons ! bi 1 i t ies, of *other^. State arid Ibca 1 gbverrimerits ^ ^ 4 

private enterpr4;5e, labor 'unions , ^communl t^ ageritc les 1 i ke^llbrar ies arid 

museams arid, of coocse, e3ucatioria1 irisfltutlbris aredire&£ly trivblyed 

in edacit iorial «ervjces to adults arid iri specif ic respWses ^tb wbrk- 

oriented needs. ft ^is the parafneters of their act ivites that help 

oatllrie the complementary Blm^risloris bf federal respbri§ ibi 1 1 1 ies . 

._.t _ _ ___ ^_ *___ _ ' ■__ _. * 

QLies4:ibris bf pbl icy arid the clarif Icaf ibri bf federal reSpbril^i 1 » t les * 
-iri the area bf adult learriirig lie at the core of the CouricK's fUric- 
tibri-l The CburiciTs task Is to advise the Pres iderit * the Cbrigress 



and the Secretary of EdaCiit|bn on fedora to |:hc 

cducatiori and training of admits »t the postsecondipry level of 

IhS^trUOt Ion. * , - ^ : : : 

This responsibility Is broad, there Is consMcrablc Icglslat Ibh a]-- 
ready Tn existence that addresses these Issues, and during the past; 
year, both the Admlnl strat Ion and Congress have |upp6rted greater _^ 
efforts to relate Job training to the needs of the uhempldyed and the 
underemployed, most specifically thr^oagh the Job Training Part rier^hrp 
Act. This legislation, 1 f ke others , dependj5 u1t tmately bri the cbdpera- 
tioh of state and local governments for Its success- 

- ■ - ^ - S — ' - ' . ■•■ - : 

Federal student assistance prbgramsi federal part lcip>^t Ion In Jtatc-^ » 
based Uhempldyineht Ihsgrahce programs ^ support fbr Emplpytneht Servjce 
offices thrbughdut the. country^ and '<>t her prog rarfis prdvldc a base for 
federal^ state and local responses to prbblws of worker training and 
support. However^, the Council believes th^t the'spluttdh also depends 
on the degree to which wriplbycrs ^' educators ^_ahd chplbycc represchtl- 
tlvcs ar2 more directly Ihvblved Mh these cffbrts. / 



£ducati.oh and tralhlrig pol Icles for workers are affected by the cvolu- 
tloh bf national pol icles for employn\jent. , In test Imony before Congress ^ 
the President's Nat lonal Comrtiisslon for Employment Policy noted thg 
size* diversity, and decentralized natur|i of American government and^ 
the Amer lean .educat ton system, and observed: 

. . . .But ^tlivs te not to say that a imi^jw^ty Ame^owt 
eiTiplpyment pot^^ be devetop^d '^o^ z^^*eBe^^^e^ 

needs of the Jti^^ . •^•^^^^^^^ 

:ponenta for developing a workable poticg, but^federgt 
decision^ in education, trade, econcmic devetopTtent^ 
- : ^ob training, defense, revenxie^ colVecticn pther^ 

. ' oreaa are '^xrgely unQoordinated wtd occasicruilt^ ^ 

i^r^ at crose purposeB. More atteniicntjrruBt be paxd - 
injbhe development of federal poiuries to their 
effects on employment. , 

Ertlploymeht aspirations are at the heart of continuing educat^bn, and 
cbntJhuihg ^ucat ion J s at the core of any determined strategy by the 
federal governmeht, working with others, to InHaence tHe shape bf a 
national human -r^^soorce development policy.^ 



-3- 



It Is the Cbunci I ' s view that edacat ional Inst f tut lons\ especial ly 
at the pbstsecbndary ]evej^ shoald not only be closely irivblyed In 
the development of these natlanal policies but shpuid be asked to ' 
reconsider their own policies to help achieve thes« flat Ibila 1 bbjec- 
' t Ives. ^ : * 



Uhiversit les, colleges, techn]qal institutions, and tvib-year junior 
and community colleges collectivity are the largest providers 
of learning services to adults . The qual Ity of the educat idh vand 
training they provide directly affects the quality of the workforce 
available for employment. If industry Is to be revttaUzed to* * 
spur the NatiqhVs ecbpomy, -then the American education system, at all 
levels^ must also be revitalized. 



... _ _ _ . — . . , ' . • . • 

More and more training wi 1 r be requ i red as job needs change, bWome . 
dlffierent, become more sbphist icated . For this rea$pn, col labbrat Ion 
between employers in* private industry - wh]ch Is where eighty percent 
of the Nation's jobs are ^ and educators, shbuld not only expand but > 
f lour ish. ^ • 

• ■ . • ■ ■ ■ ' • " J ^ 

Should this cbl.Iabbratibri increase, and should education and training 
for adults arid fbr workers becbme a mbr^ central concern of Institu- 
tions arid bf riat ibrial .pbllcy, the Cburicll then envIs]ons the emergence 
Iri society bf a riew kind of learnl.ng community, one that reinforces 
the primacy bf bUr Natibn^s educatibn system and which gives to It a 
revitalized pUrpbse^ a re-invigbrated sense bf direction, and a"^vitalfty 
from which all Americans can draw strength. 



Adult learriers chal lerige mariytradltibrial values in higher educatibn. 
Adults learri differeritly arid learn d i fferent things than ybung men 
and .wcmifen In tr^adftibrial degree prbgrams. Adults fbrce teachers tb 
teach In different ways arid tb re-examine many bf'the bases fbr their 
pedagogy and curricula. Adults alter fundamental ly the relat Ibnsht p 
between teacher and student arid brlrig to the classrbbm a maturity and 
an experience that young people dan.ribt. . • 



Most importantly, adults on the tampus are a rem! rider bf the mi 1 1 ibns 
of adults who learn off the campus, In their hbmes^ therr workplaces^ 
and In- thePh communjtjes. These distance learriers help clarify fbr 
educators the importance of applying technblbgicaT Lhnbvatibns tb 
education .services for new types_QT learners, arid bf Iricr'easing the 
cooperation between them and privat/a sectbr enterprises^ the sburce bf 
most of these innovations. 
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In the ehdy cbht Inu i/lg educat ibh for adul ts may help br ing to th^ 
cducatfoh estabUshment itself some fresh thfhkfhg about what educa- 
tion is all about and how and why education plays such an important 
role in the deveibpment of a democratic society. 



Foataecondary instituticns are no teas affected by certain trends in 
eociety than other Bociat entities? D^ogr^aphyj techru^tog^j cd^ 
economy are changing in ways that may be unique to our generation* 
Iheir imprint on individuqls wilt be deep and tasting. Jt wi^t be 
fett greatest at the two places Americans spend most of their iife^ 
tim^s - in the classrom and in the workplace. ^Ejx) the classrqom 
and the workptace respond to these changes will detemine how the 
Nation ^B citizens fare for the remainder of the cenirary . 



Vemography is Importaht; P^n aging population has obvious impl Jcatipns 
for an older student population and for a more mature;«and stable work- 
forcii. ^Science and technctogy will force us to tr^n and retrain many 
more people to master what one observer has cat led'^he technical 
•'bl It^lng"' of society. Changes in the economy are closing down old 
Industries, displacing old workers, making obsolete old ski l is; but 
also creating new opportunities lind a vast PPtent laJ for" growth for 
the reski 1 led, the newly skilled, and the anskilled. 

- • * : . _ . __. __• 

PEMOGftAPHY: The median age of Americ^^ today now exceeds thirty years 
By the year 2000, more than sixty percent of Amer f canswl H be over 
thirty, with Wh[te Americans sign[ficanty^ol than Black or Hispanic 
Americans. With a reduced national b|rth rate, and a sVowbut steady 
decline -in the nambtff of ybbth between sixteen and twenty-four years, 
the nation's median age Is likely to cl Imb. 

Behavior in the workplace has already started to change. Perhaps as 
. many , as seventy--five percentof the current, labor force wl 1 J still be 
working by the year 2000^ accord Ihg to the Bureau of Labor Stat i sties 
American product ivlty wl 1 I :depend Increasingly on the skills/ traihJng 
and education of ah already skilled, trained, and educated workforce. 



One hundred milUon Americans are now employed a record number.. 
Sixty percent of them are between the ages of twenty-five and fjfty- 
four, and that age bracket wl 1 l/ihcrease to seventy percent by 1990. 
Yeti according to the Burearu of Labor Statistics^ an additional 



fifteen to twenty million new workers^wlll have to be absorbed by 
1990. 

At the same t Ime^ d Isrupt Ion in the American economy jsd isp lacing 
iT«ny workers In the labor force, some permanent ly^othej^s eye Heal ly. 
The .Department, of tabor reportis that ]n 1982, twenty-two percent of 
the Mnerlcan labor force experienced periods of unemployment. Despite 
"^^?^^R5^?1 signs of economic Improvement, continuing levels of high 
anenployment are expected.'; 

The chronjcally unemp^loyed wMl be severely affected 
ately high levels of unenployment may continue for Blacks and His- 
panics, especial ly among those with little^r no skills, Hispanic 
migration across the border wi 11 remain a matter of natjonaT and 
federal concern. Dislocated workers, separated from employ^ be- 
cause of Industrial advancements, plant closures or relocation, 
and outdated skills, will remain a critical problem. ^ 

\ ^ 

Women In the workforce have also reached record numbers. Since World 
War ]l, they have accounted for about sixty percent of the net growth 
of the Jabor force. Their growth rate wJ U _^9"^ '^D?^ » '^"^ at a slower 
pace. A phenomenal statistic that has ramifications for society far 
beyond the workplace and the classroom Is that fifty percent of ^1 1 
married women, marty with dependent children and working, husbands, are 
In the workforce. - 



I^^se trends are changing Ame higher education^ jn 1980, the 

average age of students on campus was over thirty years - a stark 
contrast to the traditional view that pbst-addlescent youths between 
the ages of eighteen and twenty-two are the primary clientele of 
post secondary educat Ion . 



Several yea^rs ago^ the American Council oh Educatlbh labeled these 
maturing students the "hew majority In pbstsecbhdary education." 
This Influx of older students bccurrcd at'a time when the American 
blrth>rate was declining^ sbcl^y was absorbing the rcsul ts of the 
post-^war baby Jbodnl^ and the Amer lean workforce Itself was reaching 
record levels of educat Ibnai .dchlcv^cnt. : | • 




The United States now has the most highly educated workforce Ih lts 
history. » The average Wneflcan worker has received 12.7 years bf edUca 
tion, up significantly frbm the 16.9 years of two dccadcSs^agb. 



The growth of continuing edbcat ton directly related to these 
developments, the longitudinal studies conducted by the National 
Center for Educational Stat istics In its triennial survey conclude 
'repeatedly tha't the higher the level of education an individual has 
, received, the more likely it becomes for the individual to seek 
more education. * 

Of the twenty-three mM lion Amer^cans^w^ in contihujng 

education, more than fojty-four^percent havre had at teast one year of 
college, as conipared to only .twenty-nine pei:cent of the general adult 
population. Nearly one-third of the entire adult pbpulat ion wi th 
more than five years of college, foP instance, participates in con- ; 
tinuing education. (Only 2.2% of the total population with less than 
an eighth grade education participates.) ' , 

the most intense levels of participation Occur amdhg those ih the 
25-5^ age bracket, which is where the bulk of the American workforce 
* Is and on whom the success of American productivity may depend. 

^ ■ . ■ 

Why these levels of participation? the vast majority of adult learners 
cite job and career objectives as their primary purpose In seeking more 
education and training, two but of three of these partUIppnts are 
employed, seventy percent of them fri white collar jobs described as 
professional and technical. 

these objectives influence and change American education. Nearly 
fifty-four percent of all adult learning courses are in two and four- 
year institutions and in vocational and trade schools. The femairiing 
courses are provided by business and industry, labor groups, cbrnmuhity 
agencies, governmerit, arid iri other ribri-schcMol settings. • 

These selected demographic figures are drily an i nd icat ion of the 
magnitude of chariges dccurririg iri society, but from them the Council 
draws brie firm cbriclusibri: Whether Americans are at work' or whether 
Arnericaris are Iri the classroom, the gap between American higher educa- 
tibri arid the workplace is narrowing. The spillage of one Into the 

other suggests to the Cburicll - as It has tb bther observers - that 

cbl labbrat ion between edu^^^rs and empioyers'on meeting the education 
and training heeds ^o4^^«rt€ American workforce must -intensify . D|alogae 

and joint planning must happen if the Nation Is to respond to the ■ 

chal lenges of riew technologies, new In^^ and to public insis- 

tence on a resurgence of the American, economy; 



\ 



TECHNOLOGY: Contrary to many expectations, the growth of high techno- 
logy alone will not bring about a revita 1 izat ion of the American econ-^ 
omy nor resolve the nation's nagging problems with serious unemp joymenrt 
The Bureau of L^or Statistics projects that high-tech development will 
accoijnt for only ^feven percent of , new Job opportunities Jjetween 1980 
and 1990. 



Majorjob opportunities lie elsewhere. The' service occupat ions - from 
^^5^ f9^^_^]?''^ ^9 computer programner - now account for sixty-seven 
percent of th^ work-force. Since 1969, these occupat ions, BtS- repopts,^ 
have accounted for nearty ninety percent of all new jobs. 

: _* r _ _ _ 

Technological advancement , however , v^i 1 1 have a dramatic effect on 
millions of jobs and workers in excess of the seven percent of new 
jobs created. Separate estimates conclude that Fal 1y f i f ty-f ive per- 
cent of all workers in the immediate future will require a competent 
grasp of information technologies. 

These technologies have an unprecedented ability to replace and J^uper- 
cede themselves, requiring at each new level of development an "feven 
more sophisticated comprehension of their behavior. More trained 
people ' i 5 ^one ans\ver to capturing the potential of these technologies' 
to improve American productivity. Another answer may lie In the 
training and retraining of workers at lower levels of sophistication. 

The ultimate benefit :to society and to economic development rests on 
the ability of American enterprise tb develop commercial markets for 
these technologies, and to simplify and reduce what Is complex and 
soph i St Tcated into its less complex parts. 

Sol id background in mathemat ics andscience willbe critical. Whatever 
technical cbmpetehcies wbrkers now I'ack^ they will sobn haye tb attain 
in brdertb secure their places iff the ,wbrkfbrce. ! rbnTcal ly ^ emp^lpyer 
demands fbr improved techri ical and mathematical skills cbme at a time 
when thi 5 Cburici 1 and many others have heard employers express concern 
about basic i hept i tUde among current arid pbteht ial employees iri verbal 
arid writ irig ski llSi iri cbmputat ibnal ability^ arid In analytic skills 
that enable them to cope arid adapt to charigirtg jbb reqli i rertlertts . 
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According to A Nat ion At Rl5k> a report of the >lat fonal Commissloh on 
Excellence In Education, one oat of f|ye American workers is functidh- 
ajly illiterate. The|r grasp of basic skills Is poor. Problems of 
illiteracy, of^ poor performance^ of severe shortcomihgs in technical 
competence, are part icularly acate amoftg entry-leveV workers- 

Many entry-- level; workers are h school gradoates^' Becaase of this, 
employers may legit imately cr i tjclze the qaal ify of **edacated'' workers 
they are receiving. In-chal lenging "the educaf ion 'system that is prof 
ducing such individuals, they may a|so wonder about tF|f value of work-^ 
mg closer* with the education system itself to retrain the American 
workforce. ' - * • 



. The Educat ion Commission of tfie 'States^ in a report prepar^l for the '* * 
National Governors' Conference, states that one-half of all high 
schooj graduates (in the United States takes no mathematics beyond 
the tenth grade. [ They note that student enrollments In undergraduate & " 
coHeges increased seven percent In recent years, but enrollments in 
remedial mathematics increased by seventy-two percent. 

Schplast icApt itude Test scores dropped since the early sixties, 
declining from 503 in mathematics in I963 to if66 >in I98G. Across . 
the country ^ col leges and universities have decreased, not increased, 
admissions requirements for science and mathematics.- H-igfi -school 
seniors bound for college teacher educat ! on programs scor^ forty-eight 
points below the riatfibrial average in math, tSirty-five points below 
in verbal ski 1 Ps. * • ^ ^ 

_ , ^ T 

Statistics do hot auger well for the teaching of these subjects in * 
school. Forty-five states report a critical shortage of mathematics 
teachers; forty-two states report a similar shortage for physics 
teachers. Forty-one percent of elementary school teachers have-nb 
undergraduate traihin^ in sc'lerK^e. Twenty-six percent of all math 
positions are filled by Uncertified teachers. Among newly-emproyed 
secondary? math and science teachers / fifty percent are uncertified 
to teach their subjects, 

The Council is well aware that its specif interest is in postsecondary 
education and not elemehfary and sgtohdai^Vsgi^ucat ibn. Jt is pware, too, • 
^b^^.^t!'^ prima>y cbncerri i 5 the qUal f ty bf educatibri arid ^ 

training available to adults, hojyouths. 



-9- 



■ V 



In the primary and secondary levels of instrpctJon. 'Vorker retrain- 
ing Is essential to the Nation. Employers in private industry mast 
have confidence in the abi 1 ity of the American edacatlon system at . 
all levels, and especially at the postsecondary level. If, as the 
Council hSpes, they will |ntens[f>^ their effort's to collaborate with 
educator^ to he l^p place at their ^disposal a better educated, better 
trained, and competent American worker. 

*^°r^^y goal, ^ut we should not Ipse sight of a fundamental 
perspective of quality education, the Council cites the concldston 
of the Stanford Jnstitute for Research on Educational Finance and 
Governance report^ ''The Educat iona T Impl {cat ions of High Technology'*: 

/ 1 

. . . .Th(^ genevat educational requirements for creating 

good ^iiize^s and productive workers are not tikety to 

"be aliped signifiaanity by high^ieahnology; Evetyone 

should aaquire strong ^yxlyiicj e^ressive, carmmiaa^ 

iivej^ jmd- compute skills as welt as extensive 

knowledge of poliiiddl, ecdh(ynicy jsoaialf jmd cultural 

ihsiiiutiohs . _ These jzpii-tudes coid knowledge Mr e re^ 

(^ired for understdhding^^ daily experience and fbr_ 

'e^Uring access to social opportunities. To _the degree 

.^Tmt the present schools fall short of -providing these 

r^^^lts ^ _ they should be sought for, their own sake / 

: rather, than because of the- claim that they are required « 

for a high technologifjjfuture. 

THE ECONOMY: The nation's economy is improving; _ it is bo the mend. : 
.The strength of Arrier lea's private sector shows all thi signs of a 
major up^swihg in industrial activity and an eagerness tfe recapture 
American leadership and cbmpet itiveness in world markets. 

Although bur ecbribmic future Ibbks bright^ the benefits of_accelerated 
technical ihnbvatibn, prbductibn arid marketirig may not be felt' immedi- 
ately by many uhemplbyed and un<ferernplbyed who heed hew ahd t^etter 
jbbs^ arid mariy emplbyed who face the risk of rapid bbsblescerice. 

Many of Amer lea ' s older tridustrles ne%id tb'be restructured - steely 
textiles, automobiles and bthers. The Uriited States Mlaricc of 
trade for these older Industries dec^l Iried f rbm zero Iri\l960 to a 
current imbalance of $35 bllllbri. 

( - 
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' America's hew i hduitr i es , computers , aerospace , te\ecSSun i cat|bns^ 
arid eriergy |re 'thriving^ but the^, too, ar^e fncreasmgl^ challenged By 
other natipnar ecbncpmfes.. The Americah share pf these new lodustries 
^in the .world market has also declined in recent years from twenty- 
five percent to twenty percent. - ; ^ h _ • 

■ ' . ■■. f. ' / ■ - 

^ _ . • _ . \ • _ . ^ _ __ _ « -._ ^ _ ■ . __ . 

;^ V Iri 1960, foreign trade accburited for less than ten percertt of the 
gross national prodOct. Today^ foreign tradfhg accovnts for one- 
fogpth: of the GNP. _ ' * 

. ' ■ * 

American productivity Is nqt at may imum levels ; factories are operating 
at seventy-^five percent of capacity. What America does prodace mas^ 
compete iri a global market where ^b^he^ Natjons can oat-pnoduce gs and 
can put on the market products of superior quality , and at lower ' 
^ cost . . : ' i ' 

decade ago, Edward Denriison of the JDepartment of Corrtnerc^arid later 
of the Brddkings tnstitution, ident iWed. tv^ essefttlal frig 
high product ivity: new knowledge, and i'ncreas^ level s of educatibri 
; wod training in the tJni ted ^tates; V 

• ' " \ ^ - ■ 

Hofe recently, the Busf ness-Hlgher Educatlori Forum, m l^ts repprt . ^ 
to the President , irog^lca-Vs Competitive CHa H^nge ^ ' restated this con- 
clusion. America's fbjllty to compete effective*,y iri^the. world 
ecbnomy, It said, depends ul t imately bri three factors: 

A* Cxzpitdi invee'^eniy 9-^ . - - 

Human re^^Uroe developnehi and ' worker skitle. 
* ♦ / 

America has capital to Irivest wisely. It pbssesses the high technology 
that can ilead to higher product iv! ty. • What cbncerris the Council most 
deei3ly is that the United States lacks coricerisi/s ^bout riatibhal sti*ate- 
gies to use the Nation's humari resources iri ways that will draw maximum 
benefits from the Natibri's physical and tecbriolog ical resources. 

■ ' ■ * 

Mill ions of ski lled Workers^ are be|ri§ .displac^' and replaced. Thfeir 
skills are dysfurict ibnSl / t^ew ski lis are' needed, but workers with 
' those skiUs are in shbrt supply. The closing of factories, the re- 
location of indu§trie|i thi egiergerice of new industries; a^id the ; ^ 
trarisfqrmat ion bf thetNati^bnl^^^^ Imperative 
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to do what we can to sarlvage and. update worker skills, and to Assure 
that America's manpower moves i ntel 1 igq;nt ly wi th^ Amer i ca • s indjs^try. 

^ • ■ : ' ■ ^ 

. . - 

Gontinui^^ education and training is 'not the orfly solut ion to problems 
of . unemplSyment and under.ei(!ployment , bi^t it is th$ ^EouncM ^ s judgement 
that no .effective solutions can emerge wi thout a more cons i stent rat ib- 
jiale and plan of action: for the Better use and 'training of the^ountry ' 
human resources. . ^ i " ^ ^ 




This, is a shared" reSpbns ibi 1. i t^ of* all segment^ of sdcfety, of federal ^ 
state ^nd jpcal governments, of etppl oyers of labor 'rrepresentat ives , of 
educators, of citizens. The Natii>h rieeds a sustained dialogue about 
education and training for the Airfer icah worker, and it needs a fbrlim 
from which can flow tb bur c i^tizeiis- ah ehlfghtehed Uhderstahd ihg of 
^haf i-s happening to bur ecphbmy arid^Kbw impbrtaht i t is tb.priBpare 
Americah labor for the i5haiienges ahetii," . ' 

' * : " ' 

: ' , *' ! 

COUNCIL>fcNDAT€ - ' ' 



The National Adv i spry^Cburic i t bh Cbritinuirig EducStibri js required by 
law to repbct to the Rresideht^ thq Cbrigress^ arid the Secretary bf 
Ejducat ipri .bh the status of f eder^ 1 pbl i c ies for -cpritiriuirig education 
and. tramfng .for adults at the_po5t^ecbTidary level of instruct ibri. ; 
Becaiis'e p.f b^jr- understarid i ri§ of ^what is happening in sbciety thrdtjgh 
<jemb§caph ic , technological ^ Ind ecbribmic *cbnd? t fbrisi the Council has 
fo'cu^ed its ia.terest this year on Issues affecting the retraining of 
the*American workforce. ' . 



'Pederal resoiirces are limited. They should be used 
with more^ praois Federal responsibilities are 

lirnited. . They should be determined ^ ift consort with 
the responsibilities of others^. 



. ' The ^Counoit submits tjte fotloiJing rec<mnendations 

^hased £?n. these two aseixmpiions, but with the reati^ 
' ' ' • zation that certain actions are -most appropriate ^or 
: federaZ-Xc^nsideration. - , * 

■ ■ : - ' t ■ ■ . 

.. , ^ . ; 

The American people share one government in common. What the CdUhc i 1 
says 'to the President , the Congress, and the Secretary of Education, 
therefore;: is said With, an understanding that the strength of our recom 
Emendations depends altimately on the vitality of the Nation's network 
5f state and local Institutions, both public ^nd private, art9 the 
benefits that will accrSe to them and to thellitlzens they repre5e>it 
and serve. ' ; 

. ■> ^ ' . ■ ■ _ ■ ' ■ ■ 
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RECOMMEND/rriONS , - 

' V ' . OF TjiE ' , • ^ - ; • ^ . 

NATIONAfe ADVISORY COUNCIL, ON CONTINUfNG EDUCATION 

- : ' ■ " ( . " . ■ " 

, 1. BlSbOCAIED-JrfdRKERS; - v \ ^ ^ 

The Congressional Budget Office reports that as marty as 2.1 , 
'"lllJ9D_^'''^?''?»_9r_^*^®n^y peroejit of the unempjjjyed, may be 
permanently dislocated'from their during 1983 as a result ^ 

^ ^ ^of structural changes In the ecbriomy - even as the^economy 

^ , , improves. . , • * , 

/ — * ' " * 

^]t1e III of^e Job training Partnership Act provides limited 
. federal funds for federaNstate- local Joint efforts to ideatify ^ - 

, these workers and to>etrain them for employment. Educators , ■ 
and employers are directly Involved In this program, 
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f ' The collaborative efforts sought by the dob tra in mg Partner- 

ship Act put into practice one ofthe basic assumptions of 
the Council regarding effective cont i nu i ng educat ion and train- 
: irig for*wprkers: that |t js best done at state and local 

^ ; lev€^ls> where training resources and j.obs fTe most read]2y__ ■_ 

a>j[ailable; and tbat a proper rol^e for the federal government is 
• to encourage ahd supplement "these activities, as Appropriate; « 
- to enhance grassrbots resolutions to national i^obtem^; . 



The_ Council cormend8_ the objectives, of this AdriihiBtvatioh-backed 
effort and veccxnrnendB to Congress that the President's request 
for incriased funding in FY 1BB4 for Title III of the Job Trdih'- 
ing Partnership Act be .approved. * ' ' " 



To supplement the objectives of this Jeglslat^bri and to further 
cdl labbrat ive feder^l-stateefforts to help unemployed and dis- 
located wbf kers ^ _t?ze Council also_recpnvnerids that legisldtioh 
be approved to give states more flexibility to use part of stahe 
unemplo^ent insurance tax i*evenues to pay for training ^_ Job 
searchy <md relocation for unemployed workers eligible for uh~ • • 
employment compensation under state:' law, • * 
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Effective planning of edpcat ion and training programs requires 
current, ^ccurateu'data about the lupply and demand for workers 
and the chaViging nature of occupational requirements^ particu- 
larly at t'he local level. - 

• _ ^ ^ i _ ' - i . 

The federal government has *therespbnsibi Hty for coll et^t ing a* 

wide range of ecoriomic and labor- force data ^ at the n^^tronal 

level, to provide a basis for the develbpmeht of patjbrial 

policies. Hpwever, in the area of edudat iph arid trairiirigi these 

data becOTie particularly meaningful when they can be f^lj^^d at 

the local, operating level. / _ 

J?fie Councit ^lls upon federal agericies to [exmine their data 
colteqiion^ andlyais arid diss eaniri^ 

haw these progrmis can best be reoriented to suppl^ent j^cistlrtg 

^ia on the' VaSbov market mailci?le in sf^ates and Ipcatities. 

Because of the critical impori^ce of this issue for the j^t^e 
Effectiveness of cQhtirmingt education :<md training ^ 
proposes to investigate this si&^ect intensively over the next 
y€ari, 



RESEARC H AND 0Em.4PMENT: ' '. / 

"~ ■ : • * - ■ > _ 

The Council views the 'bas ic research and development capacity 
of instirutidhS as crucial to the j?reparatioh and deplbym^tit of 
a competent, wel 1 -educated and trained Wbrkfcrrce. 

' • ^ ' " - . ^ ' * ' \ 

One-half of the basic research conducted in the yhit^d_$tates is 
sponspred by the Nation's cpl^1e§es and Un i vi^rs i t ie| • There Is^ 
ample evideijce to suggest that institutional faci 1 it ies and 
laboratories for research ^and 'development ag^ often out-dated^ 
underfunded* and fallen into disrepair, \ . • \ 

' 2- ' * 

\- ^ ■ ■ ■ " ■ . - ■ 

_ _ ; _ _ \ _ • 

State-of-the-art equipment, laboratories, and r.elated hard and 
software resources are critical to American research and deyeibp- 
m§int activjtjes^ The qual fty of academic curricpa and training 
depends i^on them and they are crucial to helping ihstltut ions 
^?^?l?P_G®^_^?ll^^ry systems that can use and ^rve^ emerging 
technologies and industries.' , : ' 

If pbstsecbndary institutions are expected to train r^tr^in 

'"^??®'"_^'^®?^_??^^"Q'°9'^s fill the Jobrs created 
by these expanding jndustrjes, their cdrrjcula and training ' \ 
programs must have access to and support 'from private sector 
cjhterprises. -< ' 

" » ; . >.' 

The Council recormends- il^t tf^ AAninzstr^aitoyi ^(md* Congress 
explore Jiiriher the dpt^^ the K fax Code as 

fzh insinovent to encowrage the py*ivatej3ect^or^to conm 
iie money y mahpcfyerj and iecHnica'L resources to insiitnKion'-'' 
based MB activities , ■ ^ ^ ^ ^ \ 

Th^ federal goverhmeht has J record of Various efforts to proviSg ^ 
incentives to the private ^ctor tg cojliboraje more closely with \^ 
post secondary Ihstitutldhs on matters of mutcral concern. It ; 
would be wise to assess the effectiveness of that record -- Its 
past successes ahdfai lures while In the process of exploring 
any hew federal' effort. " ' , 
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/ / X." 

THE U> S> DEPA RTMENT of E DUC i m m ^L 

The Secretary of Educat !^\^has W national 
attention to the need to re^Span American edpcat|on. pffice 

is the key pdl icyrmalcjng office on edacat ion matters for the 

federal government i through I t , thd federal government can coq- 
yey to the American people what it perceives are edacat lonal 
^issues of national importance. ' *^ • 

The Council believes that it Is .appropriate for ihe Department 

to assume a leading role In developing pol icy direct idns_ 

for retraining the Nat ibri's workforce. ^T+ie edacat]bna1 reforni 
tiiat is^sought may depend, in part, on^the potent la tojf post - 
secbiirfary ihst i tut ions" to serve the Mot ion for t>iis retraining 
purpose. ^ * " . ^ . 



' To furtker that end,: the Depar^ent pf Education shvuld hccve 
the, capdcity .for: • ' . * 



a> Leadership in retatins cblt^^^^B^dneoj^d^ * 
^educati^: to the needB of the tfation^s ^ work force; 

h) Folicg anatgeiB prbgrm deveto in coheu^ta- 

ji(ion:with other ag&naies^ especrthtl^ the Deparimeht 
of Ledger mid the ^pOT^ent of €armerc^; ' 

^ _ ^ ; " . ^ , > \ ..^ 

c) 'Support - of e^empiarg pr^eats,^ based jon Ideal intti^- 
tives^ which can clarify , develop and ent^ge ihe_ 
postsecgndaory^ contribution to tk>rker training and 
retraining; and, \ ^ * " ; • . 

:d) Research and di^semtWaiion activities] which_ _ _ 

can eipwid undersiwvli'^^ of college^ 

sponsored a^tit^^^ ^^Si^^*^^ ^ \»orkfbrce needs 
and provide infoynWtion about effective progrdms. 



The Coancil beljeves that the Department has a special opportunity* 
to act as a^cataiyst and as a^source of . leadership within the " . 
; federal government -bn BFoad, multi-agency policy iriit iat lyes f or 
human resource developmerxt . . - 
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' 5. ..AMERICAN ftTTm« )ES TQW^ftD WORK , EDUCAT IQK AND tRAJNlNG; ^ 

- ' - .... ^^ ^ 

. Americans ah<S the*? r f ami lies are confronted by unprecedented 
d emb§ ra ph iQ, tec K^^ economic changes. Many do not 

uhderstand Wiat is happening.- The loss of a job and salary fs 

a catastrophic event to any wage earner, and any Prolonged 

threat to that job and to^ithe jobs of others has grave conse- . 
0.. . i 'quenaes fbr the stabi Iftyf of the American workforce. 

^ Specific actions to fmprove the ecbnomlc climate and to provide 
additional education ^nd traln-Ing opportao|tte5 to workers by 
federal, state and^ locaJ governments^ by cmpjoy^^ anions, / 

by academic, coninun I ty' and^ other agencies are needed • T^^se 

t actions may not be enough^ however. If workers^t^ are^ 
essentially 1 1 1- Informi^d aboxat the changfes sweeping over them. 

\ i Persistent even dramatic — Initiatives are needed to a^ert 
workers and the American pabltc generally to^the Implications 

of tteese histori'c changes and to enlighten them about th^ 

renewed imporjtance of further education and trainings tf workers 
arc to hold bh to^Jbbs aiid to compete for new jobs. 



Tfie fedeTat govj^v^ent fuze unparaiieie3 y^?^'^*^^^ ^'^^^ofP^^^^^ 
£or teaderahip in thiB area. It is the rqaame^latian of the^ 
Council that the Adminietration and -^^^ 

teaderahip naio arid that the Preaident mart^tt pi^a j^aoxa^es . 
of federal agenciea to at^^ inform and help prepare xoorkera 
for the likelihood of more change a to came, 

i :. M K f 1^ H H K 1 1 H it M 1 9 





SB 



ERIC 



\ 



In concluding this report^ the Council realizes that there are ffiany 
more issues to be examined^ many more concrete steps to be talceh* It 
Is the Eouncil's intention In the year ahead to further explore the 
Issues it has raided In this report and to undertalce a reexamlhatidn 
of the Higher Education Act and other federal laws with these Issues 
in mind. .» ' * ' _ z 

The ebancil will focus specif leal ly on the provisions of the various 
student aid programs of the AcV and give spec lalconsiderat ion to 
title I, the bhly federal legislation focussing exclusively on con- 
tinuing education for adults. The CdUhcl 1 wl j 1 also review Inst itur 
tibnal development of 1 ibrary resources, 1 1 nkages between Inst i tut Ions 
and the bdsiness wbrWi and International studies and foreign language 
Instruction as ah aid to Institutional responses to the challenges of 
a world economy. 



The ebuncll Is indebted to the many Individuals and. agencies that; 
expressed concern for the Council 'sv^rk and ^o cdhtrlbut^d to It, 
Tn the year ahead, the Council would we 1 come the Opifert unity to 
solicit their views again. 
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w^TidwAL AvvjsoRV coumii vff^wwimim^^^ 



Sec. 117. (a) TM P^e^idiht AhaZl appolyit a^^^ 

CamcAZ on CoviZim^g EduccUUoh coYx^ij^tin^M zigftt >tep^€^enfettcue3 

oi V^Q/uxZ OQthcXuJxm (^r^inuiyiQ eAuattlBn tuud 

tmiJ^g jiQ^p^^ hut not tmUei to , tnz 

A^j^^^^ntativt mch iJiM thz Vtpah;bnthtA o] Edacation/'^gkictx^ * 

Vzizyi&z, and LaboA^ and tht VetoAjxyu^ Admiri^tA^^ 

mmbpu^ mt^^alt-tMt mployzt& oi the, redeJial Sove^wnen*^ tofto / . ^ 

anji knowtJidg,^^ txpmitnctd In tht iZzM bi don^ttmUhg ^tad- 

tion, AJtcpiding locdZ gov2/inir\znt^ o 

0^ bu^tnz46 , and tabo^, md coimunAty g^Loupi , and ddutt& voho^z 

2daci^tijonat neerfcs havt bttn XMdtq^ ivivM. The^ Mv^dky Cowncct 

zhaiZ mzet at tatt ol thz chaXmanMt mt^to^^ than .<wtce a y^wi. 

^ (6) Trie Advl6oKy CoaniuZ ihoM advlat tht Sti^etdky-Jn thz 

P^zpoJvottXxyn oi gm and mJth huptct to poti^$^ and 

p^€,aijLLn.2^ oA^ing thz admjvUtJtatX^^^ ol thi^ titit, " 

ic) tjhz Adv^^^^ ihdZZ exajrUitt aiJt itde>tdJtty : ' 

iappoAted fipn^ and VvainAJig p^6ghmi6 MM 

mzndatlol^ with AzgaM to poJUciti^ to eZmin^ 

zi^zctuatz thz coondinatijoH pJi.ogjLam6 andeA thi& tittz oM bthzK 
izdpmtty ^und^d tontiming education and tAjounihg p^bgn£anA and 
z^vice^. . ^ : 

_ _ id) Thz Mvi^on^y ComcuZ 6haZZ m^ifee annual Jizpbhti. 4o thz 

P>tei*rfent, tfee Con^^ thz Szc/ietaAy comzhtiyig bh SzpiembzA 30, 

1 fSl , itz AMcJlXidAMg KejiomnzMdtiohJ^ 
'ibh thangzs in th^^ f^ovt&ton6 qi tha, titZz and otheA fedeJuU lm/06 
H.zb£tb/^ to xioYvtij^^ ediicjpiZlhn and tAj^nXng dctAMlt^i thz 
P^^idzM jhait^^^ eatA iuch KzpoJiZii to thz ConcmAi voWi fU6 
zomnp^t6\w^v^e.cofmzndat^ Thz Advt&oAy ComcUZ^^ ina^ makz iucb 
ot^z/L Azpontz OA Azcqrm PAz&^zht, tkz CongAt&i, thz 

SzeJtzJtoAy^ oA^jth^ oi any otheA TideAdZ dzpd/iiyhznt ok agency as 
my bz appAopAiatz. \ V ^ . > * 

; _ _ (e) Thz AdviaoAy Cvan<uZ may^ utiJUzz thz ieAvicti and 
4d(UiAtiz6 oi^ any agzncy thz fedzAoZ GovzAmznt as my ^z hzcz&idAy. 
'Thz Advl&ohy Eotmcit mc^ acczpt, employ, and dc&posz oi giits oK 
bzquz&ts tb coAAy oat ' AezpomibtUtizs andeA this t^z. - 

. > . - ^ ' ^'"^ 

^ ■ f : ^; / {Thz tti^hzA Edac^^ Act oi 1965, 

' ; ' amended) 
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COUNCIL MEETINGS 
June r98'2 - June 1 983 



MEEtlNS DATES 
^ J.eeATl0NS 



AGENDA 



SPEAKERS 



23 - 25 Jaae 1982 
Washington, D^ C. 



The Public's Role In Federal 
Policy Deveidpment 

Federal Education Priorities 
arid Alms: Views from the 
Hill- \ 

Federal Education Priorities 
arid Alms: Views of the 
Education Cotftnunlty 

Federal Education Priorities" 
arid the Budget Process 

c ■ _•_ ' 

CbrittriUtrig Education Programs 
in Federal Agencies 



Will tarn Blakey 
tegal Gounsel 
SubcofTnilttee on Post-* 
secondary Education 
Committee on Education 
and babor _ . \ 

S, Rouse of J^epreseri- 
tatlves 

t * 
Hon, John Buchariarii Jr. 
Senior Consul tant to the 
Charles F. Kettering 
Foundation; former rarik- 
irig minority mwiber 
Committee on Education 
and babdr ' 1 _ ' ^ 
U. S. House of Repccseri- 
tatlves 

Hon. Harren E, Burger 
Chief Justice of the • 
United States ^ . 

Newton O.Catteji 
Executive Director for 
Federal; Relattbris 
Assoclatlpri af American 
Universities ^ - 

Hon. Thomas Coleman 

Congressman from Missouri 

RTciiird Emery V C^^ 
Budget Process Unit 
Cbrig res s i dna 1 Budget 
Office 
/ 

Hbri. Sam Hughes 

yndersecretary 

Smithsorilan institution 
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MEETING DATES 
AND LOCATIONS 



23 - 25 June 1982 
'ashihgtbrfi D. C. 



AGENDA 



SPEAKERS 



(Cbht ihued) 



Befhard H. Maftfh_ 
Deputy Associate Director 
Labor i Veterans I EdUcat I bh . 
Dlvlslbh Y 

— — T .. . ^ .|- 

Office bt Hahagemeht and 
Budget 

HbWijf-d Mathews 
Assistant Staff Dlrectbr 
for EdUcit ibh 
Cbitimlttee bh Labbr arid 
Human ^Resburces ; 
U. S. Senate 

Hbh. Thomas Me lady 
Assistant Secretv^ry fbr 
. Pbstsecbhdary Educatfbri 
Department bf Educattbh 

Allan W.Ostar ^ 
President 

-American Assbclat ion bf 
-State Cbl leges and 

Dale E. Parhefl j i PresFdeht 
American Asspciatlbh of _ 
Cbninuhity arid Junibr Coll egei 

Charles Radcl If fe_ , 
Minbrity CbUhsel (Retired) 
^Cbfttnittee on Educattbh 
and Labor 

U. S, llouse bf Represeh- 
YattveS . ^' 

Hdh. S. Di I Ibh Ripley 

Secretary bf the 

Srhi thsbhtah Ihst ItUt Ibh 

_ _ _ r — 

Jerold RbschwaVb^ ptrectbf 
CSoyernmentaJ Reiatibhs 
Nat ibnal Association bf 
Stat« Universities and 
Land-Grant Colleges 
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MiEtlNe DATES 
ANB teeATIONS 



SPEAKERS 



23 - 25 June; 1982 
Washington, D. C. 



(Cont inued ) 



f 



Sandra Tlmmermahh^ Head 
Institute of Lifetime 
Learning : 
Amef lcah_Ass6clatlbrf of 
Ret 1 fed Persons ; 
President^ Coalition of 
/Adult Education Organ I- 
zatibh$ 

Kenneth ybUng 
Executive Director 
Natidhal University - 
^ Cbhtlnulng<||ducatlbh 
Association 



15 - 17 September I982 
Washington, D. C. 



Developing Effective Work- 
ing Relat ionshlps Between 
industry and Higher 
Edacatlon 



1 - 3 December 1982 
Lbs Angeles, California 



Ihstltutlbnal^ol Icles 
Required for tTfectlve 
.Continuing Education 
Programs 

Local: Initiatives* and 
Responsibilities In Man- 
power Programs 



Hon. Tefrel Bell 
Secretary of Education 

Carol Ellasbh^ Director 
^atibhal Small Business 
Traihihg Network 
Amef lean , Assoc lat ion of 
Community and Junior College! 

Hon. ^wfrd H. Elmehdbrf 
Ass fstaht Secretary for 

Pbstse<;<>hdirfy/;M 

- -, ■ — ■ ' ' . ' — ■ ' 
Jkcfc A> Powers^ Cbbfdlhatbr 
innovative Techhicai* Train- 
ing 

South Carol ilia Bbard for 
technical and Comprehensive 
Education 



Paul Bluto 

internat tonal Fiepresenta;^ 
tive 

United Aatq Workers 

binda Cr ismond 
Los Angeles County L 
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MEETING DATES 
AND LOCATIONS 



AGENDA 



j - 3 'December 1982 
Los Aihgeies, Califofnla 



Cajlfornl^ Worksite Education 
arid Tfa^riing Progrinn . - • ■ 

* 

Library Programs for Worker 
Redriehtat Ion and Education 

Labor and industry Joint 
Efforts for Retraining 
Workers 



Steve Du5cha, Director 
California Worksite Educa- 
tion and training Program 
State bepartment of - 
Emp loyment Devefopment 

Leonard Freedmari, Dean 
Extension Division 
University of Cali^ornra 
LdS* Ahgeies 

Dona id Ga i loway, Di rector 
Lbs Ahgeies County 
Pepartmeht of Cohtnunity 
.Development ■ ^ 

Bi 11 George 4 
technical Personnel Re- 
cruiter - 

Pacific Telephone Company 

Ray Gibson, President 

Local 216 

United^Aato Workers ^ 

NIkkl Harris 

^??orj^y_Nf ^'^"^^ Bank; 

^^?'rP?''son 

Los Angeles Private 

industry Council ' 

John Hoi comb 

District Manager for Non- 
management Employment 
Pacific Telephone Company 

l.esl ie Kbi tai ,^hancel lop^ 
Los ^nge 1 es Comman i ty 
CblTe^e Dfstrlct 



i5d 



RosalindK. boring 

Associate Provost . 

University of California 
Los Angel es^ : ' 
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MEETING dATES 
AND LOCATiONS 



a - 3 December 1982 ) 
Lbs Ahge 1 es -, Ca 1 1 f orh ] a 



AGENDA 




1 , 



SPEAKERS 



fhtefrvit ibfel Repfesehta- 
tlve- 

Urifteii' Autof Wprjcers ' 



Martin Rlchards^^n 

* u r ba h R* P u bii L I fc ra f y ; . 

' / - .-^'i A ■ ... • 

J. L: RIcHe^ • ^ r • 

Sou t Hern ^allfpr^ia »ec-^ 

Pacific Telephpne 

B$;;bar^ Stones ■ . • 
Media Project CbofdI.na'tor 
Ckty of Burbahk ' . V ' ^ 

Gary Strong ' 

Cai fforhla State L^brarlan^ 

Vincent Terry 
Assistant Director of 
Empioynieht ahi:^ Training _x 
Los Angeles, bepartitient ,^ / 
of Cdiffnuhlty Development 

L ifida ThoT- ,\b I Pfector . 
High techno ftegy Centers 

tos Angelas cc^nniun I ty * ^ 
.College District 



2 - U March 1983 
Washington^ D. C. 



Priori ties and^Pol Icles of 
the Adm In] strati on^Cpncern- 
Ing Continuing Education 
and trathtng of the American 
Workforce 

dobs Training Leglslatlpn 



dohn A. Bell, Secretary 

:MachIning Association 

Gene Bottoms ^ | 
Exe|at|ve Director ' 
Afner lean Vocat lona t Assd- 
clat ion , ^ 



ERIC 



B3 % 



HErriNG DATES 
ANB bOCATIGNS 



AGENDA 



SPEAi^ERS 



2 - J» Marcfi I983 
Washington, D. G. 



The Vocational Education Act 

The Role of Higher Educat|ph 
IhstltutlbDS In tbritlhulhg 
Education '^nd Training . .) 

The Higher Education Act 



Hon . Robert B • Carl eson 
Special Assistant to the 
President for Policy 
Development 

Pat Chbate 

Senior Policy Analyst 
TRW, I he. 

Hon. James K. Coyne 
Special Ass i stint to the 
President for Private 
Sector Initiatives 

Hon, Edward M. Elmeridbrf 
Assistant Secretar'y . for 
Pbstsecbhdary Education 

James W. Griff I , 
Executive Director 
Nat^onai Advisory' Cpunctl 
oh Vbcat Idhai Educatlbn 



Pa-^i-cl a Hogue * - 
Executive bi fleeter 
National ConiTiiss ion for 
Employment Policy 

Morr i 5 Reeton , 0 i rector 
Commissipn on Higher . 
. Educati^oh and the Adalt 
Learner 

American Council on 
Education 

^ Hon. ban Quay le 
Senator from Indiana 

H e r b e r t . E ; S t r i n e r 
Former Dean * 
^ Col 1 ege of Bus i^ness 
American University . 
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HEETING DATES ^ 
AND LOCATIONS 



frBENBA 



:2-* i» Rarcfi 1983 
Washington, Di t, 



(iohtfnoed ) 



John W. Struck ' 
Execut f ye D f rector 
Natldhaj Assbclatlbh of 
State Directors of Vbca- 
t^bhal Educatioh 

Peter Wrehhi Prcsfdeht 
Hud sbh Screw Machine 
Pfoduqts Cbmpahy; 
Cha Irrfiah 

Task Force oW SklllecH 
Trades Shortages of the 
Natlbhal Screw Machine 
Products Assbclatlbh 



1-3 3ane 1983 
Omaha, Nebraska 



Bonding Partnerships Among 
the Corporate Community^ 
Higher Education,* and the 
Government for ftetralnlng * 
the American Workforce 



R, Jerry Hafgitt 

Vice President and Chief 

Executive Officer 

Northwest Bell Telephbhe 

Company 

y. R. krlder 

Assistant Vice President 
Union Pacific Rallrbad 

Ronald W. ^^oskens 
Priisldent' 

tin I vers I ty of Nebraska: 

Herje SchI Ines ' 
Program bevel opment 
Hariager 

Fj|^era 1 1 ntermed late 
Credit Bank 



Bin S tac;y> P res I dent 
Southwest Missouri 
State University 
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